




















































































































NIA 

NIA 

NIA 

IA 

i. Qualified Internal Applicants (PWD) 

ii. Internal Selections (PWD) 

Answer No 

Answer No 

6. Does your agency have a trigger involving PWTD among the qualified internal applicants and/or selectees for promotions 
to supervisory positions? (The appropriate benchmarks are the relevant applicant pool for qualified internal applicants and 
the qualified applicant pool for selectees.) lf"yes", describe the trigger(s) in the text box. Select "n/a" if the applicant data 
is not available for your agency, and describe your plan to provide the data in the text box. 

a. Executives 

i. Qualified Internal Applicants (PWTD) 

ii. Internal Selections (PWTD) 

b. Managers 

i. Qualified Internal Applicants (PWTD) 

ii. Internal Selections (PWTD) 

c. Supervisors 

i. Qualified Internal Applicants (PWTD) 

ii. Internal Selections (PWTD) 

Answer No 

Answer No 

Answer No 

Answer No 

Answer No 

Answer No 

7. Using the qualified applicant pool as the benchmark, does your agency have a trigger involving PWD among the selectees 
for new hires to supervisory positions? If"yes", describe the trigger(s) in the text box. Select "n/a" if the applicant data is 
not available for your agency, and describe your plan to provide the data in the text box. 

a. New Hires for Executives (PWD) 

b. New Hires for Managers (PWD) 

c. New Hires for Supervisors (PWD) 

Answer No 

Answer No 

Answer No 

8. Using the qualified applicant pool as the benchmark, does your agency have a trigger involving PWTD among the 
selectees for new hires to supervisory positions? lf"yes", describe the trigger(s) in the text box. Select "n/a" if the 
applicant data is not available for your agency, and describe your plan to provide the data in the text box. 

a. New Hires for Executives (PWTD) 

b. New Hires for Managers (PWTD) 

c. New Hires for Supervisors (PWTD) 

Answer No 

Answer No 

Answer No 

Section VI: Plan to Improve Retention of Persons with Disabilities 
Page 9 



l!nter,;Amcrican Foundation EY2018 

To be model employer for persons with disabilities, ageflcies must have policies and programs in place to relain employees with 
disabilities. In this section, agencies should: ( I ) analyze workforce separation data to identify barriers retaining employees with 
dtsabilities; (2) describe efforts to ensure accessibility of technology and facilities; and (3) provide infonnation on the reasonable 
accommodation program and workplace assistance services. 

A, VOLUNTARY AND INVOLUNTARY SEPARATIONS 

I. In this reporting period,. did the agency convert all eligible Schedule A employees with a disability into the competitive 
service after two years ofsatisfoctory service (5 C.F.R, § 213.3 102(u)(6)(i))? lf"no", please explain why the agency did 
not conven all eligible Schedule A employees. 

Answer NIA 

NIA 

2. Using the inclusion rate as the benchmark, did the percentage of PWD among voluntary and involuntary separations 
exceed that of persons without disabilities'! lf .. yes", describe the tr,gger below. 

NIA 

a.Voluntary Separations (PWD) 

b.Involuntary Separations (PWD) 

Sepe rations 

Pcnncnant Workforce 

Total Separation~ 

Voluntary Separations 

ln~·oluntary Separations 

Total # 

0 

0 

0 

0 

Answer No 

Answer No 

Wnhout Reportable 
Reportable Disab1litic~ o/e Disabihtics % 

000 

000 

000 

000 

000 

000 

000 

000 

3. Using the inclusion rate as the benchmark, did the percentage of PWTD among voluntary and involuntary separations 
e:itceed that of persons without targeted disabilities'! lf"yes", describe the trigger below. 

NIA 

a.Voluntary Separations (PWTD) 

b.Involuntary Separations (PWTD) 

Answer No 

Answer No 

Without Targeted Disabilities 
Sepcrations Total # Targeted D1sabdit1L'S % .. ,. 

Pcrmcnant Workforce 0 0.00 000 

Total Separations 0 0.00 000 

Voluntary Separations 0 0 ,00 000 

Involuntary Separations 0 0.00 000 

4. If a trigger exists involving the separation rate of PWD and/or PWTD, please explain why they lleft the agency using e:itit 
interview results and other data sources. 

NIA 

B. ACCESSIBILITY OF TECHNOLOGY AND FACILITIES 
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Pursuant to 29 CFR § 1614.203(d)(4), federal agencies are required to inform applicants and employees of their rights under Section 
508 of the Rehabilitation Act of 1973 (29 U.S.C. § 794(b), concerning the accessibility of agency technology, and the Architectural 
Barriers Act of 1968 (42 U.S.C. § 4151-4157), concerning the accessibility of agency facilities. In addition, agencies are required to 
inform individuals where to file complaints if other agencies are responsible for a violation. 

I. Please provide the internet address on the agency's public website for its notice explaining employees' and applicants' 
rights under Section 508 of the Rehabilitation Act, including a description of how to file a complaint. 

h-lttps://af.gov/about-the-iaf/legal-notices-and•reports/section-508 

2. Please provide the internet address on the agency's public website for its notice explaining employees' and applicants' 
rights under the 
Architectural Barriers Act, including a description of how to file a complaint. 

he ABA does not fall under the USGS Section 508 program. I have reached out to Admin and will pass along any information I 
obtain for a POC for that ro ram. 

3. Describe any programs, policies, or practices that the agency has undertaken, or plans on undertaking over the next fiscal 
year, designed to improve accessibility of agency facilities and/or technology. 

IAF leases offices space in National Place, a mixed public and government-tenant building which complies with the accessibility 
re uirements. We have nos ecific tans to ad"ust facilities or technolo current! . 

C. REASONABLE ACCOMMODATION PROGRAM 

Pursuant to 29 C.F.R. § 1614.203(d)(3), agencies must adopt, post on their public website, and make available to all job applicants 
and employees, reasonable accommodation procedures. 

NIA 

I. Please provide the average time frame for processing initial requests for reasonable accommodations during the reporting 
period. (Please do not include previously approved requests with repetitive accommodations, such as interpreting services.) 

2 . Describe the effectiveness of the policies, procedures, or practices to implement the agency 's reasonable accommodation 
program. Some examples ofan effective program include timely processing requests, timely providing approved 
accommodations, conducting training for managers and supervisors, and monitoring accommodation requests for trends. 

IAII RA requests are approved and implemented within a 30-day timeframe 

D. PERSONAL ASSISTANCE SERVICES ALLOWING EMPLOYEES TO PARTICIPATE IN THE 
WORKPLACE 
P11rs11a/JI to 29 CFR §l6/4.203(d)(5).federal agencies, as an mpect ofaffirmalii'f! ,w1io11, are required lo provide personal 
assislam:e sen•ices (PAS) lo employees who need /hem because of a large led disabilif)', 1111/ess doing so would impose an 1111d11e 
hardship 011 11,e agency. 

NIA 

Describe the effectiveness of the policies, procedures, or practices to implement the PAS requirement. Some examples of 
an effective program include timely processing requests for PAS, timely providing approved services, conducting training 
for managers and supervisors, and monitoring PAS requests for trends. 
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Section VII: EEO Complaint and Findings Data 
A. EEO COMPLAINT DA TA INVOLVING HARASSMENT 

NIA 

I. During the last fiscal year, d id a higher percentage of PWD file a fonnal EEO complaint alleging harassment, as compared 
to the governmentwide average? 

Answer No 

2. During the last fiscal year, did any complaints alleging harassment based on disability status result in a finding of 
discrimination or a settlement agreement'' 

Answer No 

3. If the agency had one or more findings of discrimination alleging harassment based on disability status during the last 
fiscal year, please describe the corrective measures taken by the agency. 

B. EEO COMPLAINT DATA INVOLVING REASONABLE ACCOMMODATION 

NIA 

I. During the last fiscal year. did a higher percentage of PWD file a fonnal EEO complaint alleging failure 10 provide a 
reasonable 
accommodation, as compared to the govemmentTwide average'! 

Answer No 

2. During the last fiscal year, d id any complaints alleging failure lo provide reasonable accommodation result in a finding of 
discrimination or a settlement agreement? 

Answer No 

3. If the agency had one or more findings of discrimination involving the failure to provide a reasonable accommodat ion 
during the last fiscal year, please describe the corrective measures taken by the agency. 

Section VIII: Identification and Removal of Barriers 
Element D of MD~7 I 5 require:, oge11d es to C'o11duct a barrier analysis when c, trigger suggests that a policy, procedure. or practice 
lllttV be impeding the employme/tl opport1111ilies ~r a protected EEO group. 

NIA 

I. Has the agency identified any barriers (policies, procedures, and/or practices) that affect employment opportunities for 
PWD and/or PWTD? 

Answer No 

2. I las the agency established a plan to correct the barrier(s) involving PWD and/or PWTD? 

Answer NIA 

3. Identify each trigger and plan to remove the barrier(s), including the identified barrier(s), objective(s), responsible 
official(s), planned activities, and, where applicable, accomplishments 

4. Please explain the factor(s) that prevented the agency from timely completing any of the planned activities. 
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NIA 

NIA 

5. For the planned activities that were completed, please describe the actual impact of those activities toward eliminating the 
barrier( s ). 

6. If the planned activities did not correct the trigger(s) and/or barrler(s), please describe how the agency intends to improve 
the plan for the next fiscal year. 
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